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CONPIDENIAL cory yo. 20 


4 October LO4G 


CRNGRAL INC ELLI GNC 18 i GROUP 
RECTSION OF C,.1I.G. DIRECTIVE NO. x) 


POLICY ON CLEARANCH Ol PERSONNEL POR 
DUTIES WITH CENTRAL INTELLIGENCE “GROUF 


Memorandum by the Secre obtary 


Leb 18 Sth meeting, the Intellitence Advisory Board con- 
curred in the proposal by the Director of Central Intelligence 
that the Central Intelligence Group undertake the responsibility 
for all future security investigations required to clear its 
personnel, subject to the same security standards as established 
in 0.I.G. Directive No, [ cxcept for exemptions authorized by 


the Director of Central Intelligence. 


9) 


e. in view of tne above action, C.1I.G. Directive No. 8 is 


hereby rescinded 


JAMES 8, LAY, JR., 
seorstary, N.I.A. 
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C.1.G. DIRWCTIVE NO. 8 


OLICY ON CLEARANCE OF PERSONNEL TOR 


oer 


NIELLIGENCE GROUP 


the Director of Central Intollisence 


With the Unanimous Concurrence of the Intclligcnoe Advisory Board 


1. The President letter of 22 January 1946, referring te 


functions of the Natignal Intelligence Authority and the Dirce- 


tor of Central Intelligence, stated: "In the conduct of thotr 


activities the National Intelligence Authority and the Director 


of Contral Intelligencc shall be responsible for fully protect- 


ing intelligence sourccs and methods." 


<. The activities of the Cdantral Intelligence Group require 
constant handling of classified\matter whose unauthorized dis- 
closure would cause exceptionally grave damage to the nation. 
It is imperative that the highest dcgree of security be main- 
taincd to prevent cither unauthorizdd disclosures of classified 
matter or any activity which would impede or impair the objec- 
tives sought to be accomplished by the\National Intelligence 


Authority and the Director of Central Intelligence. 
\ 


3. The accomplishment of the security objective requires thot 
q 


personnel assigned to the Central Intelligence Group be indivic- 
uals: 
&. of excellent character who are native\born citizens of 

the United States and who have no member of the immediate 


family or next of kin'thereof subject to a fortign power: 


*. 


b. whose loyalty, integrity, discretion and #rustworthinecss 


arc unquestioned; 
c. whose financial status and habits are such as to rendcor 


7 | \ 
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unlilcly their succumbing to any temptation arising Prom 


| 7 
these sources. 


1, To assure the assignment to the Contral Intelligence Grow: 
of only those persons who mect the forcgoing standards the fo. - 
lowing policy will apply to investigations and clearance of such 


individuals. 


5. All military and civilian personnel now performing dut:ce 
with the Ccntral Intelligence Group, or who arc to be assigned 
therete, will be investigated to determine their qualificaticns 
with respect to the standards sct forth in varagraph 3 above, 
and individuals qualifying thereunder will be cicaréed to hundl.: 
TO” SECRET information and be considered eligible for dutivs 


: with the Central Intelligence Group. 


“| 6. It is the responsibility cf cach department required tc 
furnish personnel for duties with the Ccontrel Intelligence Gren. 
to investigate and effect proper clearance for cach invididusi. 
furnished by their scrvice. COlcarance shall include a certifi- 
cation to the Central Intclligence Group to the effect that the 
individual has been investigated pursuant to provisions of C.I.G. 
ivective No. 8 and is eligible for duty assignment thereto. 
Certification of clearance will be retained permanently in the 


Central Intelligence Group file, 


7. Reports of investigations will be subject te review in cach 
casc by the Security Officer, C.I.G., who will verify that meiorr 


1.7 


departments other than the nominating department have cleared thu 
nominscc. Final decision as to acceptability of an individusli fox 
assignment to the Central Intclligence Group will rest with the 


id Director of Central Intelligence. 


&. Investigation will be conducted to the extent necessary t.. 


d 
enable a proper determination of an individual's eligibility in 
{ 
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acecrdance with the provisions of paragraph 3. However, oxeoyt 
fox those individuals covered by the provisions of paragraph ©, 
the minimum investigation of personnel as required under the ,ru- 
visicns of paragraph 6 will consist of: 
&. Records check of the approprinte office of cach of the 
Pollowing: 
(1) Bepartment of State. 
(2) Federal Bureau of Investigation (to include fingor- 
wrint files). 
(3) Military Intclligence Division, War Department. 
(4) Offiec of Naval Intelligences, Navy Depertment. 
(5) Police Department in each city of employment und 
residence, 
(6) Credit agencics. 
b. Vorification of individuals! Personal History Statomont 
with respect te: 
(1) Birth. 
(2) Citizenship. 
(3) Education. 
(4) Employment. for past fifteen years. 


¢. Character investigation by interviews with personal yver- 


nee 


erences of the individual and with — minimum of three other 


cal 


yorsons who have knowledge of his astivities over a period «¢ 


cxinc sufficient to enable a detcrmination as to his charactor 


and integrity, 


CG. Wnere there has been a previous satisfactory character ane 
loyalty anvestigation by the War or Navy Department, Devartment 
of State, or other Government agency, or where thers are other 
available records of a minimum of ten years honorable Govertuncnut 
service and there is no subsequent information creating & suscL- 
ci¢en cf disloyalty or questicn as to integrity, the informat:oun 
derived therefrom may, at the opticn of the Department concerncd, 
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constitute the basis for clesrance of an individual for duties 
with the Central Intelligence Group. It 1s the responsibil: tz 
ot the Department executing the clearance certificate to assure 
that the information adequately establishes the individual's 
eligability in accordance with the provisions of paragraph 3. 


way 


In cach case of clearance based on a previous satisfactory char- 


acter and loyalty investigation or on the basis of a minimun of 
ton (1c) years Nonorable Governnent service, a cheek cf the Ane 
propriate records in the Department of State; Federal Bureau ct 

Investigation; Military Intelligeace Division, War Department and 


OLitce of Naval Intelligence, Navy Department, will be made oat ACs 


to the issuance of a clearance certificate. 


1G. The investigations required by paragrath 8 will be com- 
pleted by the respective Departments prior tc the assignment sf 
the personnel to the Central Intelligence Group whenever vossibic. 
However, in cases of personnel already assigned or where the 
exigcneies of the service are such that in the future it is necos- 
sary to assign personnel without prior complete investigation, 
the Deyartment responsible for the assignment will, on the basis 
or & satisfactory preliminary investigation, furnish an exorcss 
authorization in writing permitting such individual to have 
acccss te classified information pending completion of the Pulki 
investigation. The authorization will state the reasons for such 
action and will be retained permanently in the Central Intslli- 
gence Group file. The anproval of tho Director of Central Tntci- 
ligencc or his authorized representative is a prerequisite t¢ 
such an individual's perfcorming duties with the Central Intcili- 
gence Group. The required investigation will then be expedited 


and cicarance effected pursuant to provisions of paragraph 6, 


” 


Li, All military and civilian personnel assigned to or attacnecd 
Por duty with the Central Intelligence Group will be PSOQUIE eG. bo 
exccute a declaration of secrecy which will be administered by the 

Director of Central Intelligence or his authorized PEPresentet. vir 
CONS IDENTIAL 
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L2. Upen termination of duties with the Central Intelligence 
Gruwe all military and civilian personnel will be given an oxit 
intorvicw designed to impress upen them their cbligetion with 
regard to maintaining the security of all matters pertaining t: 
Central Intelligence Group activities and provisions of the Lvs 


and statutes which apply. 


13. Any exceptions to tho foregoing provisicns shall require 
the unanimous concurrence of the Director cf Central Intellisones 
and Gli member Departments of the Central Intelligence Group. 
Such ccneurrence. will be obtained through the Security Lisaiswn 


Officers of the agencies concerned, 
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CENTRAL INUELLIGHENC GROUP 
RECISION OF C.I.G. DIRECTIVE NO. © 


POLICY ON ChLEARANCH OF PERSONNEL FOR 
DUDIES WITH CENTRAL INTELLIGENCE GROUP 


Memorandum by the Secretary 


lL. At its Oth meeting, the Intelligence Advisory Board con- 


curred in the proposal by the Director of Central Intelligence 


that the Central Intelligence Group undertake the responsibility 


for all future security investigations required to clear its 
personnel, subject to the same security standards as established 
in 0.I.G. Directive No. i} except for exemptions authorized by 


the Director of Central Intelligence. 


2. In view of the above action, C,I.G, Directive No. 6 is 


hereby rescinded 


JAMES S. LAY, JR., 


Secretary, N.I.A. 
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BRIS ON SECURITY INVESTIGATIONS 


hor Use at Next I.A.2. Meeting 


C.I.G. Directive No. 8 established security standards and procedures 
for clearance of personnel assigned to U.I.G. This directive was based 
upon the arrangement existing at that time under which the Departments 
assipned personnel to C.1.G. The Departments, therefore, assumed the 
responsibility for conducting necessary security investigations. 

Two developments have made that directive out of date. First, it 
is now clear that in the future the majority of C.I.C. personnel must 
be recruited from sources other than the Departments. Second, the war 
Department finds it impossible to carry out the necessary investigations 
because of reduced personnel ceiling. 

Under the circumstances C.1I.G. will itself assume responsibility for 
all future security investigations required to clear its personnel. Jn 
doing this C.I.G. will adhere to the same security standards established 
in C.I.G. Directive No. & and will, of course, check with the Departments 
in each case. Incidentally it would be greatly appreciated if the Departments 
would handle these C.I.G. checks as a matter of priority. 

Of course, when Departments nominate individuals in the future for C.1I.G., 
it will be assumed that the nominating Department has at least made a prelimin- 
ary check of its own files to determine that the individual nominated meets 

oe C.1I.G. security standards. 
It is also assumed that the Departments will complete all investigations 


initiated up to this time. 
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VAR DMPANTAGHT 


WAR DEP AUITTTED GHAETA, SAME 
Military Intellirsence Division, G-2 
Yaahitveton, De °C, 


& Sentember Wh 
wD 918 


HUBTECT: Loyalty and Fitness Investi :vtions 
TOs Director, Central Intelligence Group 


Room 2166 
New Var Department Buildin: 
Washington 25, u. C. 


1. Reference is made to CIG Directive No. 5, and particulerly to 
paragranh LO thereof which requires the investigation b, the War Denart- 
ment of personnel furnished by the War Department to the Central Intelli-+ 
rence Group, 

2. The provisions of the cited directive are such as to roaiire a 
rather comprehensive investisation for the puroese of cetablishing not 
only the Loyalty of the individuels concerned but also their fitness for 
the positions for which they are contemplated, his entails the employ- 
ment of considerable manpower both for meiting the incudres and also for 
the clerical work incident to the oreparation of renorts. 


3. The war BDepurtasnt has found it necessury to curtail drastically 
wll routine type loyalty and fitness investirations. This has been ne- 
cessitated by personnel reductions not only within the Intellicence Divi-+ 
sion but also within the onerating intellivence ofvices of the army areas 
and the inilitary Uistrict of dashington. ‘this latter asvect is oi nar- 
ticular inoortance since it is these subordinate agencies that have to do 
the actual detailed work. This subject of loyalty investivzacions vas 
discussed very recently with the assistant Chiefs of staf’, d-2 of the 
army arcas and th: lilitary Uistrict of vashineton. It was the concensus 
that investigations of this tyne could not be contimied. It is true that 
the volume of investisations required by the Central Intelligence Group 
is not excessive but they are oi the same nature us the «reat mimber of 
equally important investivzations that are being discontinued. 


he It is regretted that it will not be vracticable to comply with 
8 . x pLy 
the provisions of CIG Diractive Mo. 8. 


S. Jd. CHALBS2LIN 
Major General, G. S.C. 
Director of Intellisence 
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12 Sept. 1946 


MEMORANDUM FOR THR DIWSCTOL OF INTSLLIGENCR, WDGS 
Subject: Loyalty and l'itness Investi pations 


References: a. C.1.G. Directive No. 8 
b. Memorandum to Director, C.I.G., 
from Director of Intelligence WOGS 
same subject, dated 6 September 19h6. 


It is noted in Reference b. that the war Department finds it 
impracticable to comply with the provisions of C.I.G. Directive No. 8 
as regards the investigation of personnel furnished by the war Dapartment 
to the Central Intelligence Group. 


In view of this fact, the Central Intelligence Group is preparing 
a revision of C.1I.G. Directive No. 8 which will provide equivalent security 
requirements for C.I.G. personnel but will establish practicable proce- 
dures for security clearances. This revision will be submitted for con- 
sideration by the Intelligence Advisory Board at the earliest practicable 
date. 


Pending concurrence by the Intelligence Advisory Board in a revision 
of C.I.G. No. 6 the Central Intelligence Group will itself undertake all 
security clearances initiated subsequent to this date on personnel fur- 
nished to C.1.G. by the iar Department. 


It is assumed that the war Department will complete all security 
clearances which have been initiated within that Department prior to 
this date. 


/s/ 


HOYT S. VANDENBERG 

Lieutenant General, USA 

Director of Central 
Intelligence 


Security Branch, Coll. & Dis. 
Security, Personnel & Admin. 
Central Records (2) 
Executive Ragistry 

Retum to Mr. Lay 
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CENTRAL INTELLIGENCE GROUP CONFIDEN IAL 


NEW WAR DEPARTMENT BUILDING 
2ist and VIRGINIA AVENUE, N. W. 
WASHINGTON, D. C. 


OFFICE OF THE DIRECTOR 


MEMORANDUM FOR: ite @DDY ~ 
GENTGL CLAIR YALIN 
ADMIRAL Ih uLis 
GH ARAL iaeDOin ALD 


SUBUSCT: Clearance of Personnel for Duties 
with Central tntellizence Group ~* 


REL RANCE : sinutes of TAB. Sth s“eeting, Item 2 


1. At its 8th meeting, the Intellicence Advisory 3oard concurred 
in the proposal by the Director of Central Intelligence that the Cen- 
tral Intelligence Group undertake the responsibility for all future 
security investivations required to clear its personnel, subject to 
the same security standards as established in C.I.G. Directive lio. oe 
except for exemptions authorized by the Director of Central Intelligence. 


2. At the same meetine the intelligence Advisory Board noted with- 
out objection the following statements: 


a. That it would be greatly appreciated if each department 
would handle security checks of its ow records on 0.1I.G. per= 
sonnel, when requested, as a matter of priority. 


b. That, when departments nominate individuals in the 
future for C.1.G., the nominating department will, based 
upon its own Imowledge, certify in writing as to the 
nominee's loyalty and fitness for such duty. 


ce. That each department will complete all security in- 
vestigations on C.I.G. personnel initiated prior to 1 October 
1946, except those on which the departments have not yet 
taken any action. 


3. In order that there may be no misunderstanding on the above 
points, it is requested that each member of the Intelligence Advisory 
Board confirm his acceptance of these statements by returning the en- 
closed memorandum form. 


— 
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MEMGRANDUM JOR TH DIRECTOR OF CENTRAL Ti. TELLIGENCE 


SUBJEC!'s Clearance of Personnel for Duties 
with Central Intelligence Group 


REMERENCEs Memorandum for I.A.3. from Director of Central 
Intelligence, same subjact, dated 


1. This is to confirm my agreement with the following state- 
ments of the Director of Central Intelligence in the T.A.B. 8th 
Meeting: 


a. ‘that security checks of this agency's files on 
C.1.G. personnel, when requested, will be handled as a 
matter of priority. 


b. That, when this agency nominates individuals in 
the future for C.1I.G., such nominations will be accom- 
panied by a written statement to the eft'ect that this 
agency, based upon its own knowledge of the individual 
recomended, certifies to his loyalty and fitness for 
such duty. 


c. That this agency will complete all security 
investigations on C.1.G. personnel initiated prior to 
1 October 1916, except for those on which this agency 
had not taken action. 


(Signature) 


(Title) 


RAN ee > Ue. Fay 
SEC ae ee er 
Co Ny bt Bad tee ET EE Bee 


me 
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CONFIDENTIAL COPY NO. Do 
Q May 1946 
CENTRAL INTELLIGENCE GROUP 
C.1.G. DIRECTIVE No, 8 


- POLICY ON CLEARANCE OF PERSONNEL FOR 
DUTIES WITH CENTRAL INTELLIGENCE GROUP 


Memorandum by the Director of Central Intelligence 


With the Unanimous Concurrence of the Intelligence Advisory Board 


ee 


i. The President's letter of 22 January 1946, referring to 
functions of the National Intelligence Authority and the Dirce- 
tor of Central Intelligence, stated: "In the conduct of their 
activities the National Intelligence Authority and the Director 
of Central Intelligence shall be responsible for fully protect- 


ing intelligence sources and methods." 


e. The activities of the Gentral Intelligence Group Pequirs 
constant handling of classified matter whose unauthorised dis- 
closure would cause exceptionally grave damage to the nation. 

It is imperative that the highest degree of sccurity be main- 
tained to prevent ¢ither unauthorized disclosures of classificd 
matter op any activity which would impede or impair the objec- 
tives sought to be accomplished by the National Intelligence 


Authority and the Director of Central Intelligence. 


3. The accomplishment of the security objective requires that 
personnel assigned to the Central Intelligence Group be individ- 
uals: | | 

@. of excellent character who are native-born citizens of 
the United States and who have no member of the immediate 
family or next of kin thereof subject to a foreign power; 

b. whose loyalty, integrity, discretion and trustworthiness 
arc unquestioned; 


c. whose financial status and habits are such as to render 
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unlikoly their succumbing to any temptation arising from 


thesa sources. 


4. To assure the assignment to the Central Intelligence Grouy 
of only those persons who meet the foregoing standards the Pull- 
lowing policy will apply to investigations and clearance of such 


individuals. 


5+ All military and civilian personnel now performing dut:cs 
with the Central Intelligence Group, or who arc to be asstenod 
therete, will be investigated to determine their qualifications 
with respect to the standards sct forth in paragraph 3 above, 
and individuals qualifying thereunder will be cleared to hundls 
TOP SECRET information and be considered eligible for dutics 


with the Central Intelligence Group. we 


6a. / Lb Ae be responsibility of each departiiont required to 

furnish | personnel for duties with the Central Intelligence GrouL 

to investigate ‘and effect proper clearance for Gach invididuel 

furnished by their service. Clearance shall include a certifi- 
| cation to the Central Intelligence Group to the effect that tho 
individual has been investigated pursuant to provisions. of C..T:G:; 
Directive No. 8 and is eligible for duty assignment thereto. 
Certification of clearance will be retained permanently in the 


Central Intelligence Group file. 


{+ Reports of investigations will be subject to review in cach 
case by the Security Officer, €.1.G., who will Nenatd whe member 
departments other than the pees, department have clearcd the 
nomince. Pinal decision as to aecen plies of an individual nag Wl 


assignment to the Central Intelligence Group will rest with thc 


\_ Director of Central Intelligence. 


GS. Investigation will be conducted to the extent necessary tu 


enable a proper determination of an individual's elipibliity 27 


ue 
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accordance with the provisions of paragraph 3. However, cxcept 


for those individuals covered by the provisions of paragraph ©, 


the minimum investigation of personnel as required under the pro- 
visions of paragraph 6 will consist Oks 
Records check of the appropriate office of each of the 
following: 
(1) Department of State. 
(2) Federal Bureau of Investigation (to include finger- 
print files). 
(3) Military Intelligence Division, War Department. 
(4) Office of Naval Intelligence, Navy Department. 
(5) Police Department in each city of employment and 
residence, 
(6) Credit agencics. 
b. Verification of individuals' Personal History Statement 
with respect to: 
(1) Birth. 
(2) 
(3) Education. 
4) 


( 


c. Character investigation by interviews with personal ref- 


Citizenship. 


Employment for past fifteen years. 


erences of the individual and with a minimum of three other 
persons who have knowledge of his activities over a period of 
time sufficient to enable a determination as to his character 


\ 


and integrity. 


G. Where there has been a previous satisfactory character and 


loyalty investigation by the War or Navy Department, Department 


po 


of State, or other Government agency, or where there are other 

available records of a minimum of ten years honorable Government 
service and there is no subsequent information creating a susini- 
clon of disloyalty or question as to integrity, the information 


derived therefrom may, at the option of the Department concerned, 
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constitute the basis for clearance of an individual for duties 
with the Central Intelligence Group. It is the responsibility 

of the Department executing the clearance certificate to assure 
that the Information adequately establishes the individual's 
eligibility in accordance with the provisions of paragraph 3, 

In cach case of clearance based on a previous satisfactory char- 
actor and loyalty investigation or on the basis of a Ininimum of 
ton (10) years honorable Government service, a check of the az- 
propriate records in the Department of State; Federal Buresu of 
Investigation; Military Intelligence Division, War Department and 
Ofiice of Naval Intelligence, Navy Department, will be made wexcr 


to the issuance of a clearance certificate. 


10, The investigations required by paragravh 8 will be con- 
pleted by the respective Departments prior to the assignment of 
the personnel to the Central Intelligence Greup whenever possible. 
However, in cases of personnel already assigned or where the 
exigencies of the service are such that erie future it is neces- 
sary to assign personnel without prior complete investigatiyn, 
the Department responsible for the assignment will, on the basis 
of a satisfactory preliminary investigation, furnish an EXPress 
authorization in writing permitting such individual to have 
acccss tc classified information pending completion of the Pull 
investigation. The authorization will state the reasons for such 
action and will be retained permanently in the Central Intelli- 
gence Group file. The approval of the Director of Central Tntcl- 
‘ligence or his authorized representative is a prerequisite to 
such an individual's performing duties with the Central Intelli- 
gence Group. The required investigation will then be expedited 


and clearance effected pursuant to provisions of paragraph 6. 


li, All military and civilian personnel assigned to or attached 
for duty with the Central Intelligence Group will be required to 
execute a declaration of secrecy which will be administered by the 
Director of Central Intelligence or his authorized representative. 
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le. Upon termination of duties with the Central Intelligence 
Group all military and civilian personnel will be given an cxit 
interview designed to impress upon them their obligation with 
regard to maintaining the security of all matters pertaining to 
Central Intelligence Group activities and provisions of the laws 


and statutes which apply. 


13. Any exceptions to the foregoing provisions shall require 
the unanimous concurrence of the Director cof Central Intelligence 
and all member Departments of the Central Intelligence Grou. 
Such concurrence will be obtained through the Security Liaisen 


Orfricers of the agencies concerned, 
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CONFIDENT TAL cory..no 43 
4 October L4G 


Tn Rt © ellen meetin peat” cntncenbers 


CENGRAL INCELLIGENCH GROUP 
RECTSION OF C.I.G, DIRECTIVE HO, © 
ACTON ONO 1.G, DIRECTIVE NO, 6 


POLICY ON CLEARANCE OF PERSONNEL POR 
DUITES WITH CENTRAL INTELLIGENCE GROUP 
SS ee ENCE GROUP 


Memorandum by the Secretary 


lL. At its Sth meeting, the Intelligence Advisory Board con- 
curred in the proposal oy the Director of Central Intelligence 
that the Central Intelligence Group undertake the responsibility 
for all future security investigations required to clear its 
personnel, subject to the same Security standards as established 
in C.I.G. Directive Mo, % except for Seuseiess authorized by 


the Diroctor of Central Intelligence, 


2. in view of the above action, C.1I.G. Directive Mo. & ig 


herebr rescinded 


JAMES S, LAY, JR., 


Secretary, N.I.A. 
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Office COVANAUI + UNITED STATES GOVERNMENT 


TO : Executive for P& A whi ae DATE: 28 August 1946 
FROM : Security Officer 


SUNJECT: Change of CIG Directive No. 8 
STATINTL 


[ neta on 27 August 196, it was proposed that CIG Directive 


No. 8 dated 9 May 1946 be changed by adding one paragraph which will be 
paragraph 1h and will read as follows: 
tt The Director of Central Intelligence will insure 
that a security clearance of all personnel procured 


from sources other than the member departments of NIA 
is effected in accordance with the foregoing provisions." STATINTL 


be 26 | as agreed to initiate action to bring this 
proposed change before the IAB, but it is necessary to have some indication 
as to whether or not it may be approved so that I may properly present prepare 
the part of the cable and letter to the overseas missions as relates to | 


security. 


3. Therefore, it is requested that this matter be brought to the 
attention of the Executive Director for immediate determination as to 
whether this proposed change will or will not be approved by the Director 


of Central Intelligence. 


STATINTL 
TAUDE D. BARTON 
ef : Lt. Colonel, Inf, 
iy Security Officer 


--_ 
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BRO ON SRCURTLY TH VESIT GATIONS 


Kor Use at Next IAS. Meeting 


CeI.G. Directive Noe 8 established security standards and procedures 
for clearance of ieraoune? assigned to C.J.G. This diractive was based 
upon the arrangement existing at that time under which the Departments 
asslgpned parsoniel to C.I.G. The Dapartments, therefore, assumed the 
responsibility for conducting necessary security invastizations. 

Two developments have made that directive out of date. First, it 
is now clear that in the future the majority of C.I.4. personnel must 
be recruited from sources other than the Departments. Second, the War 
Department finds it impossible to carry out the necessary investigations 
Bobatseot reduced personnel ceiling. 

Under the citeumounces C.I.G. will itself conduct all security . 

/ 
investigations required to clear its personnel. In doing this C.I.G. 
will adhere to th~ same security standards established in C.1.G. Directive 
No. 8 and will, of course, check with the Departments in each case, 
Incidentally. it would te greatly appreciated if the Derartnents would 
handle tnese C.I.G. checks as a matter of priority. 

Of course, when Departments nominate individuals in the future to 


C.I.G. it will be assuned that the nominating Department has at least 


} 
made a preliminary check of its own files to determine that the individual 
nominated meets C.I.G. security standards. 

it is also assumed that the Departments will complete all investigations 


initiated up to this time. 


"mh 


Approved For Release 2006/01/10 : CIA-RDP81-00728R000100060015-2 


Approved For Release 2006/01/10 : CIA-RDP81-00728R000100060015-2 


JSbrht (tf 


Rt GY ibaa bu 


MTMORANDUM FOR Tail DIRECTOR OF Tei SLLLOnS Ce, WG 
pub jects Loyalty and Fitness Investigations 


References: a. G.llie Directive ho. J “a 
b. iemorandum to Director, C.Tale, 
fron Viractor of intelligence “DGS, 
samo subject, dated 6 september 1916. 


It is noted in Reference b. that the war Devartmuent finds it 
impracticable to cowply with the provisions of C.1.G. Directive io. & 
as regards the investigatiy °” versomel furnished by the war Lepartment 
to the Central Intelligence ~~ p. 


ry; In view of tgs fact, the tentral intelligence Group is preparing 4& 
reyesion af CL. Ge Directive so. G witch wlll provide equivalent security 
reqrirendts for TG. persomiel but will establish practicable proce~ 
dubés for_securhtg clearances. ‘nis revision will be submilted for con- 
sigeratidx by thé inteiligence Advisory Board at the earliest practicable 
datte. =p 

<> Ly at 
am) i) 
Sad Pending ee by the Intelligence Advisory Board in a revision 
ofeC.LeGnyiio. 6 She Central Intelligence Group will itgelf undertake all 
sacurityclearances initiated subsequent to this date on personnel fur- 
nished to G.1.G. by the Var Department. 


It 1s assumed that the war Department will complete all security 
clearances wiich have been initiated within that Departnent prior to 
this date. i 


HOY? S. VARDEN BENG 
Lieutenant General, USA 
Director of Central 


Intelligence 
Security Branch, Coll. & Dis- 
Security, Personnel & Admin. 
Central Records (2) 
CO f\ i , Executive Registry 
¥ TARY 8 dia. Return to Mir. Lay-~ 


> 
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CENTRAL INTELLIGENCE GROUP 


From Office TO 
= __| Director of Central Intelligence 
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uw Executive to the Director 
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secretary to the Director 


on Executive Director ss 
Asst. Executive Director —«_-_«_s_ _ 
Executive for Operations 


Executive for Control], 
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( ~ 
€ 
meee en ee ene mene se cena a pc a aoa aaa 


Asst, Director for Spec. Operations 


secretary, NIA _ 


Ae epee parent oe ee Re tenant sy, 


Asst. Director for Research 


Chief, Interdepartmental Staff et eee 
Executive for Pers. & Admin __. 3) 
Central Records . + 7 
| 
ee , | Seer ears 
APPROVAL 2 PREPARATION OF REPLY 


(OH é ACTION 7 eA CONC URRENCE 


RECOMMENDATION DIRECT REPLY 
SIGNATURE __ COMMENT 


INFORMATION =__ __@ Fim 


RETURN MATL 
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WAR DEPARTMENT 
WAR DEPARTMENT GENERAL. STAFF 
MILITARY INTELLIGENCE DIVISION, G-2 
WASHINGTON, D, C. 


MID 918 6 September 1946 


SUBJECT: Loyalty and Fitness Investigations 


TO: Director, Central Intelligence Group 
Room 2166 
New War Department Building 
Washington 25, D. C. 


1. Reference is made to CIG Directive No. 8, and particularly to 
paragraph 10 thereof which requires the investigation by the War Depart-~ 
ment of personnel furnished by the War Department to the Central Intelli- 
gence Group. 


2. The provisions of the cited directive are such as to require a 
rather comprehensive investigation for the purpose of establishing not 
only the loyalty of the individuals concerned but also their fitness for 
the positions for which they are contemplated. This entails the employ- 
ment of considerable manpower both for making the inquiries and also for 
the clerical work incident to the preparation of reports. 


3- The War Department has found it necessary to curtail drastically 
all routine type loyalty and fitness investigations. This has been ne- 
cessitated by personnel reductions not only within the Intelligence Divi- 
sion but also within the operating intelligence offices of the army areas 
and the Military District of Washington. This latter aspect is of par- 
ticular importance since it is these subordinate agencies that have to do 
the actual detailed work. This subject of loyalty investigations was 
discussed very recently with the Assistant Chiefs of Staff, G-2 of the 
army areas and the Military District of Washington. It was the concensus 
that investigations of this type could not be continued. It is true that 
the volume of investigations required by the Central Intelligence Group 
is not excessive but they are of the same nature as the great number of 
equally important investigations that are being discontinued. 


4. It is regretted that it will not be practicable to comply with 
the provisions of CIG Directive No. 8. 


4s 
i 
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Subject: CeleGe Doldey on Seaurity Clanrance of Sersonriele 


The followings reeommendoatlans sro swordtbat $5. concoction 
with commenta received from the Lapnartment of State, Lavy -opurteeat 
end the Pedercnl Buren: of TInvantication ragerding suggosted aamde 


munts to Celelie Tt 


le The Chief of Naval Inbtolligecoe recaamends thot gutecrann 
7, vege 3, be amended to provide for a revtes of all recarvs of tite 
veotigations by a sareoniny comliteu ca Ggauslso af ons repsrodontsclve 
each from the State Nagertuenh; UWilitery Tubelifesande ofvinien, Ge2y 
Office of Haval Intelligenoe (ONT) and cae Ofiive of vay Aaut stant 
Chiof of Aly StefP, 4-2 and then tne “mal review by the voourlty 
Officer of the Central Intelllsenecs Grows. Carageagn Tin lus 
original form provides for the review of tuveadtleative revorts by 
the Security offloer of C.T.u. Tb is voeilaved ina the oropysed 
additional review by a goreoninyg oormalitee la neither nocussanry nor 
dealrable beonuse: 


Be bhaview of the lavestipative regurts ty tha Joeurkity 
Officer, Clee WLLL accomplish the prisary pursese of the provielon 
in guestion, which ia to permit of extractlon fran tio resorts of 
certain pertinont information desired for C.7.G, Piss. Tt is for 
the further purpose of enabling, the Security Ceiicer ve funtliaerioc 
himsel? with the contents of the recorta se that he will be in a 
position te brief the JLrestor of Central Invellivence regarding 
mcoeptabllity of nomineas to the C.TsG. 


A 


“He 


be The only reports in whieh all the depertmants have 
on interest are those in whieh «a nomnlneey faiis co meet ohe reguire~ 
monte of tho directive and an exception is requeated., Paragraph 15 
of C.I.G, 7 provides that exucptions awy be granted on She basis of 
unanimous concurrence of the Director of Central Intellicence and 
Bll siember depirtmentsy of the Contral latvelligency Urcun. Thus, the 
reports of investixations will be available to all departments in such 
CALOTe 


ce Tt is bellewed tient the regcirenentn gat up in O.T.G. 7 


— > 
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for the investi,ation and clearence ol ladividuale for kook omen. 
to tho C.TeGe will permit enoh deaertsent to seks the prooer doter= 
mination as to an individual's ellpiblifty and thnt . review of 
investivetiva reports of one department by the other departments 
would reanlt in delaying the olemrance and would serve ro useful 
purcvoso. Th ta rocormended thet tha susjcsted anendtnernt, Dara craph 
7, not be concurred tn and further, that Parnyrrol To be reteined 

in its vregent Corn, 


®e The Special agiesear Co tae everabney oF Sou Sena tent 
or Stata susgosta thac paragraph 13 ve “nmonded te require ouly the 
sonourrence of the ofrector of Contral Intelliserce and the departe 
ment nominating the person for duby with the Central Tates livesce 
Uroup tn ordar te affect an exseos oan te apy of the orovislous of 
GeleGe 7. Uarapraph LE in ite orksinal Sorw required thea unantreus 
scnourrendy of the Director of Soutlral Unbeiitousde ace «11 member 
departments of the Central Incellivence Grows to efheat ecaoti ons. 
This vroviston fr a weaving elnuas shat Peloidg ovveostvag in essed 
where oxtonuating olrounstsancer muy canke it dealesble te ut! lize an 
individual's sorvicon even thouwsh the todividual does ooh meat with 
the set standeria. It ts belidved tans all imgmber faourbeents of 
the Central Tntelligence Grou aro anbitlee &: vanvledcea of any 
exceptions being made on individuels sesdanted “or duty with she 
Central Intelligence Grow. Th iv, thersfore, racomented thet the 
supgested amendment to parayreph 13 not be coneurrad ta and further 
that the proviston in auestion be rateined ty tbe Urledmad forme 


3. The Fedoral Bureau af Tywnthioticn an eostes thet the 
provision thet « calnimum of ten (10) yeurs sonorabls eOVe rr Leys 
service, there being no gubeosuent Tafornett on aranstne 9 susotaton 
of disloyalty or question az to integrity, be accepted es . baeis 
for Glearance wny mike pesstble the anbry ef unaattlafeectory osrgons 
into the employment of the Central Inteilicence Group. Tt is steted 
that there are meny porgons whe have been In xovernmont employment 
for a period of ten (10) years or more and have what appenrs to be 
unblenished records iusofer as integrity and loyalty nre concerned 
but whe do not make satisfsotory emoloyeaes for the Centrai Intelli- 
gence Group from the security atendvoint. It 18 belloved that there 
18 & security donger unless an acequete chock is made to determine 
the existence of any dorogatory informetion that may have develoved 
aubsequent to the date of any existent investigative report or during 
the entire period of the individual's governzort employzent. To 
provide for en adequite check, it is recommended thet there be in- 
corporated in paragraph 9 a fine] sentenco worded ae follown: 
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"In each cane of clewranee bused on a provlove oehia etary chareter 
and loyaity investigation or on the bemise of « mintmun of ten (20) 
years honornble covermnant cervice, a cheek of the apprcariate records 
in the Yepartment of Stete; Foderad turenu os Tavostipgntion; s41lLbary 
Intelligence Serviee, Cur Departaont and orlhlae ef Hegel Intolli:enee, 
Navy Pepartient will be made prior to the Lasuance af » clearance 
oortifionte,’ 


4. Asn regult of further gmrefal eonslderstion af thts 
direative, 16 1a reconnended that two ocher cinor onascad he of footed 
whihoh, it te believed, eld aisrifs dike fotent of pwc vorttoular 
provisions thereof, The su: goabed ohe. ead sreong Soallowsy 

He Paoo 4, onrncraph 6 b (2) ineluce after “‘Foderal 
Bureau of Try vestige ti on! bho word Up or ren theater “Che dealugea fry 1 Yow 
print files).' 


be Mage Gy parscragh Li, chews diaan loond 2 te rean 
“ALL sAldtary and olvilion onrrontal acelepod tea ar wbtached for outs 
with the Central Intellip,once Group will be required te execute 4 
declaration of searesy whieh oF] ne aduinistered wy the Director of 
Contral Intelligence er his eubserized rerresentotive. 


The change suggested in a. sbeve ls vellevod neesssary toe imeure thet 
all agencies will retugst the '.5.1, bo effecs a Pingersrint chac’ as 
well as the usuel records checke The shauge recennended in b. above 
da conslderead necesanry to clearly inddierte thet the orovieions of 
Seley 7 avply only to the personnal cotually agulecned to or abtuched 
fer duty with the C.T.G, 
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CONFIDENTIAL | cory no. 3? 
Q May 1946 


CENTRAL INTELLIGENCE GROUP: 


C.I.G. DIRECTIVE NO. 8 


POLICY ON CLEARANCE OF PERSONNEL FOR 
DUTIES WITH CENTRAL INTELLIGENCE GROUP 


Memorandum by the Director of Central Intelligence 


With the Unanimous Concurrence of the Intelligence Advisory Board 
a eee Of tne santelligence Advisory Board 


1. The President's letter of 22 January 1946, referring to 


functions of the National Intelligence Authority and the Direc- 
tor of Central Intelligence, stated: "In the conduct of thoir 

activities the National Intelligence Authority and the Director 
of Central Intelligence shall be responsible for fully protect- 


ing intelligence sources and methods." 


e. The activities of the Central Intelligence Group requirc 
constant handling of classified matter whose unauthorized dis- 
closure would cause exceptionally grave damage to the nation. 
It is imperative that the highest degree of security be main- 
tained to prevent cither unauthorized disclosures of classificd 
matter or any activity which would impede or impair the objec- 
tives sought to be accomplished by the National Intelligence 


Authority and the Director of Central Intelligence. 


3. The accomplishment of the security objective requires that 
personnel assigned to the Central Intelligence Group be individ- 
uals: | 

&. of excellent character who are native-born citizens of 
the United States and who have no member of the immediate 
family or next of kin thereof subject to a foreign power; 

b. whose loyalty, integrity, discretion and trustworthiness 
ars unquestioned; 


c&. whose financial status and habits are such as to rendacr 
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unlikely thoir succumbing to any temptation arising from 


these sources, 


4, To assure the assignment to the Central Intolligence Greu 
of only those persons who meet the foregoing standards the ful- 
lowing policy will apply to investigations and clearance of such 


individuals. 


5. All military and civilian personnel now performing duti.cs 
with the Central Intelligence Group, or who aro to be assigned 
therete, will be investigated to determine their qualifications 
with prospect to the standards sct forth in paragraph 3 above, 
and individuals qualifying thereunder will be cleared to handle 
TOP SECRET information and be considered eligible for dutics 


with the Central Intelligence Group. 


O. It is the responsibility of each department required to 
furnish personnel for duties with the Central Inteliigence Group 
to investigate and effect proper clearance for cach invididuel 
furnished by their service. Clearance shall include & Cepulri= 
cation to the Central Intelligence Group to the effect that tho 
individual has been investigated pursuant to provisions of C.1I.G. 
Directive No. 8 and is eligible for duty assignment thereto. 
Certification of clearance will be retained permanently in the 


Central Intelligence Group file. 


7. Reports vf investigations will be’ subject to review in cach 
case by the security Officer, C.1.G., who will verify that member 
departments other than the nominating department have clearcd the 
"nominee. Final decision as to acceptability of an individual Pop 
assignment to the Central Intelligence Group will rest with the 


Director of Central Intelligence. 


S. Investigation will be conducted to the extent necessary ti 
enable a proper determination of an individual's eligibility in 
CONFIDENTIAL 
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acccerdance with the provisions of paragraph 3._ However, cxeept 
for those individuals covered by the provisions of paragraph ©, 
the minimum investigation of personnel as required under the pro- 
visions of paragraph 6 will consist of: 

&. Records check of the appropriate office of each of the 
following: | 

(1) Department of State. 

(2) Federal Bureau of Investigation (to include finger- 
print files). 

(3) Military Intelligence Division, War Department. 

(4) Office of Naval Intelligence, Navy Department. 

(5) Police Department in cach clty of employment and 
residence, 

(6) Credit Aaeviotoe: 

b. Verification of individuals! Personal History Statomont 

with neenaes to: 
(1) Birth. 
(2) Citizenship. 
(3) Education. 
(4) Employment for past fifteen years. 

c. Character investigation by interviews with personal re?- 
erences of the individual and with a minimum of three other 
persons who have knowledge of his activities over a period of 
time sufficient to enable a determination as to his charactor 


and integrity, 


Q. Where there has been a previous satisfactory character and 
loyalty investigation by the War or Navy Department, Devartment 
of State, or other Government agency, or where there are other 
available records of a minimum of ten years honorable Governmont 
service and there is no subsequent information creating a susoi- 
cion of disloyalty or question as to integrity, the information 


derived therefrom may, at the opticn of the Department concerned, 


CONFIDENTIAL 
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constitute the basis for clearance of an individual for dutics 
with the Central Intelligence Group. It is the responsibility 

of the Department executing the clearance certificate to assure 
that the information adequately establishes the individual's 
eligibility In accordance with the provisions of paragraph 3, 

In cach case of clearance based on a previous satisfactory char- 
acter and loyalty investigation or on the basis of a minimum of 
ton (10) years honorable Government service, a check of the oe 
propriate records in the Department of State; Federal Bureau of 
Investigation; Military Intelligence Division, War Department and 
Office of Naval Intelligence, Navy Department, will be made Eee ee 


to the issuance of a clearance certificate, 


10. The investigations required by paragravh 8 will be com- 
pleted by the respective Departments prior to the assignment of 
the personnel to the Central Intelligence Group whenever possible. 
However, in cases of personnel already assigned or where the 
exigencies of the service are such that in the future it is neces- 
sary to assign personnel without prior complete investigation, 
the Department responsible for the assignment will, on the basis 
of a satisfactory preliminary investigation, furnish an express 
authorization in writing permitting such individual to havc 
access to classified information pending completion of the full 
oripsar tanta: The authorization will state the reasons for stich 
action and will be retained permanently in the Central Intslli- 
Sencee Group file. The approval of the Director of Central Intcl- 
ligence or his authorized representative is a prerequisite to 
Such an individual's performing duties with the Central Intelli- 
gence Group. The required investigation will then be expeditcda 


and clearance effected pursuant to provisions of paragraph 6, 


li. All military and civilian personnel assigned to or attached 
for duty with the Central Intelligence Group will be required to 
execute a declaration of secrecy which will be administered by the 


Director of Central Intelligence or his authorized representative. 
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la. Upon termination of dutics with the Central Intelligence 
Group all military and clvillan personnel will be gilven an cxit 
interview designed to impress upon them their obligation with 
regard to maintaining the security of all matters pertaining t. 
Central Intelligence Group activities and provisions of the laws 


and statutos which apply. 


13. Any exceptions to tho foregoing provisicns shell require 
the unanimous concurrence of the Director of Central Intelligence 
and all member Departments of the Central Intelligence Group, 
Such concurrence will be obtained through the Security Liaison 


Offi.cors of the agencies concerned, 
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se tor of Central Intelligence, steted: "In the conduct ol their 
activities the National (Intelligence authority and the Director 
of Centrel Intelligence shall be responsible for fully protect- 


ing intelligence sources end methods." 


7) 


#. The activities of the Central Intelligence Group require 
constant handling of classified matter winoge unauthorized dis- 
closure would cause exceptionally grave damage to the nution. 
It is imperative that the hignest degree of security be main- 


tained to prevent either unautiorized disclosures oi’ clessified 


matter or any ectivity wnich would impede or imvair the objec- 
tives sougnt to be acconplished by the National Intelligence 


Authority and tne Director of Central Intelligence. 


5. The accomplishment of the security objective reauires that 
personnel assigned to the Central Intelligence Group be individ- 
uals: 

a. of excellent churacter who are native-born citizens of 
the United States and who have no member of the immediate fem- 
ily or next’of kin thereof subject to a foreign Bonen: 

b. whose loyalty, integrity, discretion and trustworthiness 
are unquestioned; | 

¢. whose financial status and habits are such as to render 


unlikely their succumbing to any temptation arising from these 


sources. 
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4. To assure the asstennent to tne Central Intelligence Group 
of only those persons wno meet the Coregoing stundurds the fol- 
lowing policy will apply to investigutions und clearance of such 


individuals. 


So» All wnilitary and civilian personnel now performing dutles 
with the Central Intelligence Group, or wno are to be assigned 
thereto, will be investigeted to determine their qualifications 
with respect t. the standards set forth in peragraph 5 ubove, 
and individuals qualifying thereunder will be cleared to handle 
TOP SECRET intormation and be considered eligible for duties 


with tne Central Intelligence Group. 


6. It is the responsibility of each department required to 
furnish personnel for duties with the Central Intelligence Group 
to investigate and effect proper clearance for each individual 
furnisned by their service. Clearance shall include a certifi- 
cation to the Central Intelligence Group to the effect that the 
individual has been investigated pursuant to provisions of C.I.G. 
Directive No. 8 and is eligible for duty assignment thereto. 
Certification of clearance will be retained permanently in the 


Central Intelligence Group file. 


7. Reports of investigations will be subject to review in each 
case by the Security Officer, C.1.G., who will verify that member 
departments other than the nominating department have cleared the 
nominee. Final decision as to acceptability of an individual for 
assignment to the Central Intelligence Group will rest with the 


Director of Central Intelligence. 


8. Investigation will be conducted to the extent necessary to 
enable a proper determination of an individual's eligibility in | 
accordance with the provisions of paragraph 3. However, except 
for those individuals covered by the provisions of paragraph 9, 
the minimum investigation of personnel as required under the pro- 


visions of paragraph 6 will consist of: 
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a. Records check of the appropriate office of each of the 
following: 

(1) Department of State. 

(2) Federal Bureau of Investigution (to include finger- 
print files). 

(3) Military Intelligence Division, War Departnent. 

(4) Office of Naval Intelligence, Navy Department. 

(5) Police Department in each city of employment and 
residence. 

(6) Credit agencies. 

b. Verification of individuals! Personal History Statement 

with respect to: 
(1) Birth. 
(2) Citizenship. 
(%) Education. 
(4) Employment for past fifteen years. 

c. Character investigation by interviews with personal ref- 
erences of the individual and with a minimum of three other 
persons who have knowledge of his activities over a period of 
time sufficient to enable a determinution as to his character 


and integrity. 


9. Where there has been a previous satisfactory character and 
Loyal eg investigation by the War or Navy Department, Department 
of State, or @ther. Government agency, or where there are other 
available records of a minimum of ten years honorable Government 
service and there is no subsequent informetion creating a suspi- 
cion of disloyalty or question as to integrity, the information 
derived therefrom may, at the option of the Department concerned, 
constitute the basis for clearance of an individual for duties 
with the Central Intelligence Group. It is the responsibility 
of the Department executing the clearance certificate to assure 
that the information adequately establishes the individual's eli- 


gibility in accordance with the provisions of paragraph 3. In 
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each case of clearance based on w previous sutistactory character 
ond loyalty investigation or on the basis of a minimum of ten (10) 
years honorable Government service, a check ot the appropriete 
records in the Department of Stute; Federal Bureau of Investiga- 
tion; Military Intelligence Division, War Department and Office 
of Naval Intelligence, Navy Department, will be mede prior to the 


issuance of a clegrance certificate. 


LO. The investigations required by paragraph 8 will be com- 
pleted by the respective Departnents prior to the assignment of 
the personnel to the Central Intelligence Group whenever possible. 
However, in cases of personnel already assigned or where the exig- 
encies of the service are such that in the future it is necessary 
to assign personnel without prior complete investigation, the De- 
partment responsible tor the assignment will, on the basis of a 
satisfactory preliminary investigation, furnish an express author- 
ization in writing permitting such individual to have access to 
classified information pending completion of the full investiga- 
tion. The authorization will state the reasons for such action 


and will be retained permanently in the Central Intelligence 


Group file. The approval of the Director of Central Intelli- 


“gence Jor his authorized representative is a prerequisite to such 


an individual's performing duties with the Central Intelligence 
Group. The required investigation will then be expedited and 


clearance effected pursuant tc provisions of paragraph 6, 


li. All military and civilian personnel assigned to or attached 
for duty with the Centra] Intelligence Group will be required to 
execute a declaration of secrecy which will be administered by 
the Director of Central Intelligence or his authorized represen- 


tative. 


lz. Upon termination of duties with the Central Intelligence 
Group all military and civilian personnel will be given an exit 


interview designed to impress upon them their obligation with 
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regard to maintaining the security of all matters pertaining to 
Central Intelligence Group activities and provisions of the laws 


and stetutes which apply. 


135. Any exceptions to the foregoing provisions shall require 
the unanimous concurrence of the Director of Central Intelligence 
and all member Departments of the Central Intelligence Group. 
Such concurrence will be obtained through the Security Liaison 


Officers of the agencies concerned. 
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POLICY ON CLMARANCH OF PERSONNEL JOR 
DUTIES WITH CENTRAL INTELLIGENCE: GROUP 


Memorandum by the Secretary 


1, At its Sth meeting, the Intelligence Advisory Board con- 
curred in the proposal by the Director of Central Intelligence 
that the Central Intelligence Group undertake the responsibility 
for all future security investigations required to clear its 
personnel, subject to the same security standards as established 
in C.I.G. Directive No, 5 except for exemptions authorized by 


the Director of Central Intelligence. 


2. in view of the above action, C.I.G, Directive No. 8 is 


hereby rescinded 


JAMES &, LAY, JR., 


secretary, N.I.A. 
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Mcmorandum by the Director of Central intelligence 


With the Unanimous Concurrence of the Intelligence Advisory Board 
. 


1. The President's letter of 22 January 1946, referring té 


functions of the National Intelligence Authority and the Dirce- 
tor of Central Intclligence, stated: "In the conduct of their 

activities the National Intelligence Authority and the Director 
of Central Intelligence shall be responsible for fully protect- 


ing intelligence sources and methods. " 


e. The activities of the Gentral Intelligence Group require 


constant handling of Classified matter whose unauthorised dis- 


Closure would cause exceptionally grave damage to the nation. 
It is imperative that the highest degree of security be main- 
tained to prevent Gither unauthorized disclosures of classified 
matter or any activity which would impede or impair the objoc~ 
tives sought to be accomplished by the National Intelligence 


Authority and the Director of Central Intelligence, 


3 The accomplishment of the Security objective requires that 
personnel assigned to the Central Intelligence Group be individ- 
uals: 

&. of excellent character who are native-born Citizens of 
the United States and who have no member of the immediato 
family or next of kin: thereof subject to a foreign power: 

b. whose loyalty, integrity, discretion and trustworthiness ~ 
arc unquestioned; 

| — whose financial status and habits are such as to render 
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unlikely their succumbing to any temptation arlsing Prom 


these sources. 


4, To assure the assignment to the Central Intclligence Gren 
of only those persons who meet the forcgoing standards the fuil- 
lowing policy will apply to investigations and clearance of such 


individuals, 


5. All military and civilian personnel now performing duties 
with the Central Intelligence Group, or who aro to be assigned 
therete, will be investigated to dctermine their qualifications 
with respect to the standards set forth in paragraph 3 above, 
and individuals qualifying thereunder will be cleared to handls 
TOF SECRET information and be considered eligible for dutics 


with the Central Intelligence Group. 


6. ae the responsibility of each department required to 
furnish personnel for duties with the Centrel Intelligence Grow 
to investigate and effect proper clearance for cach invididueal 
furnished by their service. Clearance shall include 2 certifi- 
cation to the Central Intelligence Group to the effect thet the 
individual has been investigated pursuant to provisions of 0.I.G. 
Directive No. 8 and is eligible for duty Bdadpaenh eaonete. 
Certification of clearance will be retained permanently in the 


Central Intelligence Group file. 


7. Reports of investigations will be subject te review in cach 
case by the Security Officer, C.1.G,, who will verify that member 
departments other than the nominating department have clearcd the 
nominse. Final decision as to acceptability of an individual for 
assignment to the Central Intelligence Group will rest with the 


Director of Central Intelligence. 


5S. Investigation will be conducted to the extent necessary ti 
enable a proper determination of an individual's eligibility in 
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accordance with the provisions of paragraph 3. However, oxce:t 
for those individuals covered by the provisions of paragraph ¢, 
the minimum investigation of personnel as required under the pri- 
visions of paragraph 6 will consist of: 
&. Records check of the appropriate office of cach of the 
following: 
(1) Department of State. 
(2) Federal Bureau of Investigation (to include finger- 
print files). 
(3) Military’ Intelligence Division, War Department. 
(4) Office of Naval Intelligence, Navy Department. 
(5) Police Department in each city of employment end 
residence, 
(6) Credit agencies. 
b. Verification of individuals! Personal History Statement 
with respect to: | 
(1) Birth. 
( 


2) 
(3) Education. 
(4) 


c. Character investigation by interviews with personal ref- 


Citizenship. 


Employment for past fifteen years. 


erences of the individual and with a minimum of three other 
persons who have knowledge of his activities over a period of 
time sufficient to enable a determination as to his character 


and integrity. 


G. Where there has been a previous satisfactory character and 
loyalty investigation by the War or Navy Department, Department 
of State, or other Government agency, or where there are other 
available records of a minimum of ten years honorable Govermncnt 
service and there is no subsequent information creating a susiDi- 
cion of disloyalty or question as to integrity, the information 
derived therefrom may, at the option of the Department concerned, 
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constitute the basis for clearance of an individual for dutics 
with the Central Intelligence Group. It is the responsibility 

of the Department executing the clearance certificate to assure 
that the Information adequately establishes the individual's 
eligibility in accordance with the provisions of paragraph 3. 

In cach case of clearance based on a previous satisfactory char- 
acter and loyalty investigation or on the basis of a minimum of 
ten (16) years honorable Government service, a check of the aie 
propriate records in the Department of State; Federal Bureau of 
Investigation; Military Intelligence Division, War Department and 
Offs.ce of Naval Intelligence, Navy Department, will be made woxop 


to the issuance of a clearance certificate. 


19, The investigations required by paragravh 8 will be con- 
pleted by the respective Departments prior to the assignment of 
the personnel to the Central Intelligence Group whenever possible, 
However, in cases of personnel already assigned or where the 
exigencies of the service are such that in the future it is neeces- 
sary to assign personnel without prior complete investigation, 
the Department responsible for the assignment will, on tho basis 
of a satisfactory preliminary investigation, furnish an Express 
authorization in writing permitting such individual to havc 
access te classified information pending completion of the Puli 
investigation. The authorization will state the reasons for such 
action and will be retained permanently in the Central Intclli- 
genee Group file. The approval of the Director of Central Intcl- 
ligenec or his authorized representative is a prerequisite te 
such an individual's performing duties with the Central Intelii- 
gence Group. The required investigation will then be expedited 


and clearance effected pursuant to provisions of paragraph 6. 


li. All military and civilian personnel assigned to or attached 
for duty with the Central Intelligence Group will be required to 
execute a declaration of secrecy which will be administered by the 
Director -of Central Intelligence or his authorized representative. 
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le. Upon termination of duties with the Central Intelligence 
Group all military and civilian personnel will be given an ocxiit 
interview designed to impress upon them their ubligation with 
regard to maintaining the security of all matters pertaining te. 
Central Intelligence Group activities and provisions of the inws 


and statutes which apply. 


135. Any exceptions to the foregoing provisicns shall require 
the unanimous concurrence of the Director cf Central Intelligence 
and all member Departments of the Central Intelligence Group, 
Such concurrence will be obtained through the Security Liaisen 


Officers of the agencies concerned. 


ne 
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Memorandum by the Secrotary 


Ll. At its Sth meeting, the Intelligence Advisory Board con- 
curred in the proposal oy the Director of Central Intelligence 
that the Central Intelligence Group undertake the responsibility 
Por all future security investigations required to clear its 
personnel, subject to the samo security standards as established 
In C.I.G. Directive No, ') except for exemptions suthorized by 


the Director of Central Intelligence. 


2. in view of the above action, C.I.G. Directive No. 8 is 


hereby; pescinded 


JAMES S, LAY, JR., 


Seorstary, N,t.As 
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